
c o r @ u a k r o n . e d u  

Formed in May 2001, The Center for 

Organizational Research (COR) is a 

business research and consulting group 

managed by faculty in the nationally 

ranked Industrial/Organizational Psy-

chology program in The University of 

Akron’s Department of Psychology. 

COR has worked with numerous pri-

vate and public organizations, includ-

ing: the Department of Defense, Sony 

Corporation, Johnson & Johnson, Gen-

eral Electric Company, Timken, Right 

Management, Work Skills First, Inc., 

Linda Brown, Ph.D., LLC, Organiza-

tional Effectiveness Strategies, Future 

Sculpting, Visual Marketing Systems, 

the State of Ohio,  The Frederick News-

Post, Edge Learning Institute, and 

Sherwin-Williams Company.  
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COR strives to provide busi-

nesses and organizations with 

evidence-based solutions to the 

issues that confront work envi-

ronments and the people in 

them. Given that COR graduate

-student associates and faculty 

are members of The University 

of Akron’s nationally ranked 

Industrial/Organizational Psy-

chology graduate program 

(M.A.-Ph.D.), COR is able to 

provide top-quality services at a 

graduate-student rate. COR is 

proud to preserve a tailored 

approach to meeting client 

needs by maintaining a strong 

research orientation and more 

targeted client base.  

 

A  Ta i l o r e d  A p p r o a c h  

Serv i ces  O f fe red  
 Customized basic and applied research 

studies 

 Employee surveys 

 Training program development and 
evaluation 

 Workshops and seminars 

 Job analysis 

 Customized tests, measures, and selection 
systems 

 Adverse impact analysis 

 Affirmative action plans 

 Assessment centers and simulations 

 Job evaluation and compensation  analy-
sis 

 Leadership, management training and 
development 

 Performance management 

 Organizational development 

 Data analysis and compilation of results 
into reports and presentations 

 Various other consulting services com-
pleted by graduate students and faculty 
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S ta f f  
COR Director:            Dennis Doverspike, Ph.D., ABPP 

COR Associate Director:                   Paul E. Levy, Ph.D. 

Grad. Student Coordinator: Christina M. Moran, M.A. 

 

 

 


