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Figure 5.1. A time line of an expected life course, with thinner vertical lines indicating discretionary time frames. Some time periods are legally mandated like when to start school, be employed, and drink alcohol. Others are more subjective, such as, at what age are you an adult? Reach mid-life? Where do your own education, employment, and relationships fit into this time line? Do these unfold in nice, neat, linear progressions? Think both about what you have already done as well as your projections for your future.


Figure 5.2. My father may display more feminine traits and roles in retirement than he did when I was growing up, not simply because he aged, but because times have changed across his lifetime. Thus what look like age-related cross-over effects may actually be cohort effects.


Fig. 5.3. A simplified model of educational and occupational decision making, which synthesizes elements of Lent, Brown, and Hackett’s (1994) Social Cognitive Career Theory with Eccles’ (1994) Model of Achievement-Related Choices, shows how gender affects both the individual and her or his social context.
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Fig. 5.5. The wording used to advertise jobs that were nontradtional for women (frameworkers who repair telephone lines) and men (telephone operators) affected how much interest high school seniors expressed in applying for those jobs (Bem & Bem, 1973).

Adapted from Bem, S.L., & Bem, D.J. (1973). Does sex-biased job advertising "aid and abet" sex discrimination? Journal of Applied Social Psychology, 3, 6-18.

Box 5.6

Combining Career and Family

Consider your post-college plans for career, an intimate relationship, and parenting. In the circle, make a pie chart graphing how much of your life you expect to devote to each of these three areas. For example, you would divide the circle into three equal slices if you expect to give each equal weight.

This is what Jennifer Kerpelman and Paul Schvaneveldt (1999) asked of 969 never married, childless women and men between the ages of 18-25 years. They sorted each response into one of four categories: balanced (equal thirds), family-oriented (both relationship and parental roles exceeded one-third of the pie), career-oriented (the career slice was greater than one-third with both the other two less than one-third), and career/relationship oriented (both career and relationship exceed one-third each). A family-oriented pattern emerged as the most popular configuration for both women and men, but even stronger for women. A similar pattern was found among married women and men in computer and law firms (Cinamon & Rich, 2002).
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