Table 7.2  Susan Fiske and her colleagues (2002) found that clusters of groups were similarly stereotyped along two dimensions of warmth and competence.
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Adapted from Fiske, S.T., Cuddy, A.J.C., Glick, P., & Xu, J. (2002). A model of (often mixed) stereotype content: Competence and warmth respectively follow from perceived status and competition. Journal of Personality and Social Psychology, 82, 878-902.

Box 7.3. Fantasize about your ideal romantic partner. Do you want them to be a companion and helpmate or would you prefer that they be your superhero and protector? A princess or a sex goddess? 
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In a series of studies by Laurie Rudman and Jessica Heppen (2003), the degree to which heterosexual women endorsed romantic fantasies emphasizing their own high warmth and low competence (i.e., fantasies of Prince Charming and White Knights), the lower were their projected income, educational goals, and aspirations for prestigious jobs and leadership roles. In contrast, all of these projections were unaffected by men’s romantic fantasies. These findings highlight the incompatibility of both warmth and competence for women. They also suggest that less warmth and more competence (agency) may predict greater career success for women, and indeed this is true in both directions (i.e., high agency both leads to, and results from, higher success) (Abele, 2003). (Romantic scripts also may discourage women from leaving abuse relationships; Jackson, 2001.) (Drawing provided by Steven Kachovec)
Table 7.4. Raters evidence different types of emotional prejudice for out-groups, but show consistency within clusters (cells). High warmth results from being non-competitive and high competence from high status (Fiske at al., 2002).
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Adapted from Fiske, S.T., Cuddy, A.J.C., Glick, P., & Xu, J. (2002). A model of (often mixed) stereotype content: Competence and warmth respectively follow from perceived status and competition. Journal of Personality and Social Psychology, 82, 878-902.

Fig. 7.6. The circular relationships among stereotypes, expectancies, and behaviors.


Table 7.7. Nijole Benokraitis (1997) described nine different forms of subtle sexist discrimination. Can you give an example of each form?

Condescending Chivalry 
Appears courteous but is protective, paternalistic, and treats women as subordinate

Supportive Discouragement 
When women receive mixed messages about their abilities, intelligence, and accomplishments 

Friendly Harassment 
Looks like harmless and playful sexual behavior, but serves to embarrass, humiliate, and cause discomfort 

Subjective Objectification 
Treats women as children, possessions, or sex objects 

Radiant Devaluation 
Uses back-handed compliments to subtly and effectively devalue women

Liberated Sexism 
Treats women and men identically, failing to acknowledge women's special needs (e.g., with pregnancy and in recognition of women's typically greater share of domestic responsibilities)

Benevolent Exploitation 
Endlessly persuading women to stand behind others, rather than shine on their own

Considerate Domination 
Holding women back by demands of politeness and acceptance of men's dominance in the name of collegially. 

Collegial Exclusion 
Marginalizing women by physically, socially, or professionally isolating them 

Adapted from Benokraitis, N.V. (1997). Sex discrimination in the 21st century. In N.V. Benokraitis (Ed.), Subtle sexism: Current practice and prospects for change (pp. 5-33). Thousand Oaks, CA: Sage.


Fig. 7.8. Introductory management students signed up for then participated in extra-credit research without much delay except when male students were taking their class with a female instructor (Louie & Tom, 2005). What does this pattern tell us about social status and subtle sexism?

Adapted from T.A. Louis, & T. Tom. (2005). Timely completion of class requirements: Effects of students and faculty gender. Sex Roles, 52, 245-250.
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