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Adapted from Nelson, T.E., Acker, M., & Manis, M. (1996). Irrepressible stereotypes. Journal of Experimental Social Psychology, 32, 13-38.
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Fig. 9.1. Civilian labor force participation rates in the United States for women and men 16 and older, 2003.

Adapted from Statistical Abstracts of the United States. (2004-2005). Section 12: Labor Force, Employment, and Earnings. U.S. Census Bureau.
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Fig. 9.2. Lisa Kulik (2003) surveyed Isreali women and men managers in  dual-earner marriages and with children about the extent to which they thought about and did various home- and work-related activities 30 minutes before leaving home for work, during their drive to work, and during their first 30 minutes at work. Men were more focused on work while getting ready and transitioning to work than women, yet when they arrived at work, both concentrate more and equally on work. Although both end up at the same place, there does seem to be more room for family-to-work stress for women as they progressively shift gears.

Adapted from Kulik, L. (2003). Morning passage from home to work among managers in Israel: Intergender differences. Sex Roles, 48, 205-215.
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Fig. 9.3. Median annual earnings for women and men, 25 years and older, working full-time, year-round, 2001 by education. The earnings ratio within each education level appears in the shaded boxes.

Adapted from National Committee on Pay Equity. (2005). The wage gap by education: 2001. Data Source: U.S. Census Bureau.
E

 Box 9.6. A laboratory study Tom Schleicher, Tedd McDonald, and I (Yoder et al., 1998) conducted brings together some ideas we have been exploring related to occupational segregation, task-stereotyping, leadership, tokenism, and the status afforded by legitimacy. All groups in our study were lead by a token woman, included all men as followers, and completed a  masculine-typed lost-on-the-moon exercise. We created three different conditions in which:
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· the leader was appointed by the male experimenter (the control group).

· the leader was trained before the group met so she had the answers to the exercise and then was appointed when the group met.

· the leader was trained and appointed and the male experimenter appointing her legitimated her by telling the group that she had been trained.

We measured how well the group performed the task. Even though the second group was lead by a woman who knew the answers, they did no better than the control groups. Only when the leader was legitimated did these groups outperform the control groups.

Box 9.7. The Case of Women in Accounting. Lynn Perry Wooten (2001) drew on 25 interviews with industry experts and employees in public accounting firms to uncover the institutional pressures that have caused more and more accounting firms to adopt women (family)-friendly policies (e.g., on-site childcare and flexible work hours). Citing shifts in hiring queues (such that the percentage of bachelors degrees in accounting earned by women moved from 10% in 1970 to 56%), high turnover, and competition for experienced talent, she identified five pressures: competition from competitors, government regulation, demographic changes, professional associations, and demands of clients. Given the right conditions, the dynamics of job queues may benefit women (and families).
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Brian is 22 years old, grew up in Springfield, IL, and worked in a day-care center last summer. Is he graduating from college as an engineering or nursing student?	





Karen is 21 years old, grew up in Lancaster, PA, and her hobby is weigihtlfting. Is she graduating from college as an engineering or nursing student?
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