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Racism, 

and Bias

How to acknowledge and 

overcome them using a Family 

Strengths Perspective
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[image: image2.emf]We are all “cultural”

• We are all cultural creatures

• Everything we think and do is impacted by our 

culture

• We must critically examine how our thoughts 

and actions are guided by our cultural beliefs.

• One cannot understand…

• Parenting

• Child development

• Or any aspect of human endeavor

• ….out of cultural context
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• IUPUI, Barger: What Is Ethnocentrism?

• To impose a value judgment from one’s 

own community on the cultural practices of 

another without understanding how those 

practices make sense in that community 

(p. 15 of your book)

– Viewing practices of other communities as 

barbaric/ less civilized

– Devaluing people with different languages 

and customs
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• What are “racial” categories?

• Does race, as applied to human beings, 

make sense?
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• “generalizations about group 

characteristics”

• Assumptions that everyone from a 

particular group will act a certain way

• Some examples…
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• “A glib but true statement is that in a racist 

culture, everybody is racist. What you do 

after that is what’s interesting: Do you 

avoid it? Do you ignore it? Do you act as if 

you weren’t?” - Art Spiegelman

• “People who are aware of, and ashamed 

of, their prejudices are well on the road to 

eliminating them.” Gordon Allport
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• Piaget/Information Processing Theories

– We “adapt” to new information by comparing it 

to what we already know (assimilation)

– We make adjustments to our categories as 

we learn new things (accommodation)

– Everything we know is interpreted and “filed 

away” on the basis of what we knew 

previously

– The result: simplification, categorization, and 

(over) generalization
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[image: image8.emf]Are stereotypes ever useful?

• Stereotypes allow us to make quick judgments

• Stereotypes direct our attention

– Can cause us to ignore inconsistencies

– Can cause us to ignore within group variation

– Can cause us to make erroneous assumptions about 

individuals

– Can lead to discrimination

• Overt 

• Subtle
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[image: image9.emf]Orienting Concepts for overcoming 

ethnocentrism 

(from Rogoff, pp. 11-12)

• Culture isn’t just what 

other 

people do

• Understanding one’s own culture (as well as 

others’) requires taking the perspective of 

people of contrasting backgrounds

• Cultural practices fit together and are connected

• Cultural communities continue to change, as do 

individuals

• There is not likely to be one “best way” (there is 

always more to learn
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[image: image10.emf]Moving Beyond the Deficit Model

• Deficit model— difference = inferiority

– “barbarians”

– “savages”

– “Third World”/ “underdeveloped”

• Separate Value Judgments from 

Explanations (from Rogoff p. 17)

– Linear cultural evolution (p. 18)
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• We (professionals) tend to problemitize (it’s our 

“culture”)

– Disorganized

– Dysfunctional

– At-risk

• Every person is both resilient and at risk

– Think of a time you felt threatened. What did you do? 

How did you feel?

– Think of a time you accomplished something or 

overcame great odds. What did you do? How did you 

feel?
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[image: image12.emf]How do we discover the strengths?

• Nonjudgmental communication

• Reading about cultural strengths/variations 

(without reducing your clients to 

stereotypes)

• Finding creative solutions rather than 

forcing everyone into a “one size fits all”

solution

• Recognize a broken system!
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• Theoretical Perspectives
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Race

		What are “racial” categories?

		Does race, as applied to human beings, make sense?
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We are all “cultural”

		We are all cultural creatures

		Everything we think and do is impacted by our culture

		We must critically examine how our thoughts and actions are guided by our cultural beliefs.

		One cannot understand…

		Parenting

		Child development

		Or any aspect of human endeavor

		….out of cultural context
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Ethnocentrism, 

Racism, 

and Bias

How to acknowledge and overcome them using a Family Strengths Perspective
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Ethnocentrism

		IUPUI, Barger: What Is Ethnocentrism?

		To impose a value judgment from one’s own community on the cultural practices of another without understanding how those practices make sense in that community (p. 15 of your book)

		Viewing practices of other communities as barbaric/ less civilized

		Devaluing people with different languages and customs
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Are stereotypes ever useful?

		Stereotypes allow us to make quick judgments

		Stereotypes direct our attention

		Can cause us to ignore inconsistencies

		Can cause us to ignore within group variation

		Can cause us to make erroneous assumptions about individuals

		Can lead to discrimination

		Overt 

		Subtle
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Stereotypes

		“A glib but true statement is that in a racist culture, everybody is racist. What you do after that is what’s interesting: Do you avoid it? Do you ignore it? Do you act as if you weren’t?”  - Art Spiegelman

		“People who are aware of, and ashamed of, their prejudices are well on the road to eliminating them.” Gordon Allport
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Stereotypes

		“generalizations about group characteristics”

		Assumptions that everyone from a particular group will act a certain way

		Some examples…
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Stereotypes

		Piaget/Information Processing Theories

		We “adapt” to new information by comparing it to what we already know (assimilation)

		We make adjustments to our categories as we learn new things (accommodation)

		Everything we know is interpreted and “filed away” on the basis of what we knew previously

		The result: simplification, categorization, and (over) generalization
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Moving Beyond the Deficit Model

		Deficit model— difference = inferiority

		“barbarians”

		“savages”

		“Third World”/ “underdeveloped”

		Separate Value Judgments from Explanations (from Rogoff p. 17)

		Linear cultural evolution (p. 18)
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Orienting Concepts for overcoming ethnocentrism (from Rogoff, pp. 11-12)

		Culture isn’t just what other people do

		Understanding one’s own culture (as well as others’) requires taking the perspective of people of contrasting backgrounds

		Cultural practices fit together and are connected

		Cultural communities continue to change, as do individuals

		There is not likely to be one “best way” (there is always more to learn
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How do we discover the strengths?

		Nonjudgmental communication

		Reading about cultural strengths/variations (without reducing your clients to stereotypes)

		Finding creative solutions rather than forcing everyone into a “one size fits all” solution

		Recognize a broken system!
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Family Strengths

		We (professionals) tend to problemitize (it’s our “culture”)

		Disorganized

		Dysfunctional

		At-risk

		Every person is both resilient and at risk

		Think of a time you felt threatened. What did you do? How did you feel?

		Think of a time you accomplished something or overcame great odds. What did you do? How did you feel?
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Next Time….

		Theoretical Perspectives
















